PAGE  
2

Dear AAIDD Member,

This is my final letter to the membership as Board President, written en route home from our 133rd annual meeting in New Orleans.  As always, the meeting energized me, stimulated my thinking and gave me the opportunity to see people I enjoy being with.  It has been a wonderful experience for me to be part of this fine organization for the past 35 years and this year has been no exception.  I leave the Board leadership in the capable and committed hands of Joanna Pierson, our incoming President.
As the Board of Directors has continued its work exploring Areas for Future Development for AAIDD, your help, input and participation are needed.
The Board identified the following areas where AAIDD could make a significant contribution to the field in the future, consistent with AAIDD’s mission, positions and values.  Task forces will be appointed (we need volunteers so, if you are interested, please contact me) to explore these areas, validate their importance and explore possibilities for products, services and tools to be developed by AAIDD members and other partners for dissemination and adoption by the field.

The areas/concepts are divided into two basic groups.  The first, thought to be of the highest priority and the second thought to be high priority.  In either case, the work of the task forces will serve to identify the potential for the area and movement and resource allocation between the groups is likely.  Task forces will also be asked to identify financial resources/ grants, partnerships or sponsorships, for development of the tools/products/services identified through their work.
We hope to appoint the task forces later this month and have them deliberate between  July  and December, 2009.  We plan on task forces making an initial report at a Board of Directors Retreat in early 2010. A board liaison, for the purposes of communication, has been identified for each task force.   The board liaison may be a participant in the task forces but will not be the chair. 
Highest Priorities – not rank ordered:

1)  Aging (of people with intellectual and developmental disabilities and of their family members) and end of life issues.  Liaison - Sandra Friedman.

2)  Supports implementation/SIS revision/Enhancement and promotion of natural supports, including supports brokerage/case management/case coordination.  Liaison Michael Wehmeyer.

3)  Environmental Health/Wellness.  Liaison Steven Eidelman.

4)  Technology/Communication/Social Networking.  Liaison Karrie Shogren.

5)  Employment/Transition to a real life.  Laison Jim Gardner. 

6)  Diagnosis/Intellectual Disability determination in Death Penalty cases.  Applied Bioethics/genetic testing/consent issues.  Liaison – Mark Tasse.
High Priority issues.

7)  Parenting by people with intellectual and developmental disabilities.

8)  Workforce development issues.

9)  Positive Behavioral Supports for Adults/real world applications.

10) Mental Health.   
Please let me know of your interest.

The Executive Director Search Committee had its initial meeting in New Orleans.   Watch your e-mail for the announcement of the search, a copy of the position description and more information about the process.  Please forward that e mail to any lists you are on, and to anyone who you think capable of leading AAIDD into the future.  The Committee hopes to have many qualified applicants to consider.

Best wishes and thank you for your support.  I look forward to seeing you at AAIDD’s 134th annual meeting in Providence, RI next spring.
Sincerely,

Steven M. Eidelman FAIIDD
sme@udel.edu
